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Green white and red vertical stripe flag

Mixing red and green together makes the color brown. The three primary colors are red, blue and yellow. Green consists of mixing blue and yellow, and is a secondary color. The other two secondary colors are purple, formed by the mixture of red and blue, and orange, formed by the mixture of red and yellow. Tertiary colors are formed by mixing a primary color with an adjacent
secondary color. Tertiary colors are blue-green, yellow-green, yellow-orange, red-orange, red-violet and blue-violet. Red and green are complementary colors, as well as blue and orange and yellow and purple. Mixing two complementary colors results in brown. The average job search takes the best part of three months, according to job search platform TalentWorks. This is a long
time to have your mind focused on how to land the interview, prepare and make the best impression to be hired. So it's no surprise that, once there, many job seekers overlook red flags that may not be courting the larger place to work. It's important for people to slow down and realize that this is a two-facility interview, because the job will only be a great experience for them if it's a
good fit, says Carisa Miklusak, CEO of Cincinnati-based recruitment automation platform Tilr. And there are often a number of clues about work, company culture, and leadership if you just know what to look for, he says. Here are six red flags to consider. Attitude and appearance You may be nervous, but take a moment to look around and observe your surroundings. What you
see can tell you a lot about the company and its people. From the moment you enter, start with the receptionist. As you walk through the office, people seem friendly, try to engage with you, say welcome, greet, make eye contact?, says Tonya Salerno, chief of staff at New York-based WinterWyman. People who are happy in their work are generally curious and kind to newcomers,
he says. Also, check out the office. It doesn't have to be a close-up office space, but do you feel like people have pride in their workplace? Are common areas tidy or in disarray? Does the site look clean? Do people have personal effects on their workspace? Does it look cozy? I think an office is like a second home, and that I should take pride in the space and the people I'd be
working with, says Salerno.Lack Of Preparation When you sit down with the interviewer, do you get the feeling they know who you are? Has the interviewer checked your resume and has a certain familiarity with your background? If not, they may not be taking job search as seriously as you, or it may be a sign that the company has a lot of turnover and doesn't invest much time in
replacing people, Miklusak says. you should be familiar with the work you are interviewing for and have at least a basic familiarity with your background. Hypothetical and situational questionsMiklusak says one of the best job interview hacks is to hear hypothetical or situational questions. If an employer asks: How would you react in a situation like this? listen to the question, he
says. The interviewer wonders why he is likely to be in a situation like this, or in some kind of situation where a parallel could be made between the issue and the situation. So, if an interviewer asks how he would react if he were in a chaotic situation with little direction, it could be a test to see how to manage the disorder. But, it could also be that the interviewer is trying to figure out
if he can manage the organization's way of operating. A quest for elusive change If your interviewer talks about how the company is ready for change or change needs, ask some questions, says Sarah Connors, principal staff manager and team leader at WinterWyman. Get more information about what needs to be changed, how long it has been this way, and most importantly,
how prepared they are to change. I've had candidates get excited to be the person to really impact the change in a company, only to find out later that the management team isn't ready to change things. So make sure it's not just an ideal that you are paying lip service, but a reality that they want you to help deliver, he says. Or the company can place responsibility for changing
things on you without giving you the resources you need to succeed. Inappropriate questionsThere are a number of questions that interviewers cannot ask by law. However, a 2017 Associated Press and CNBC poll conducted by The Associated Press-NORC Center for Public Affairs Research found that more than half (51%) of those who have been to at least one job interview
have been asked at least one inappropriate or personal question. Questions about the civil status, medical history and disabilities topped the list. If interviewers aren't aware of basic labor law, this could be an indicator that they are lax in other areas, too. It can be a real cultural banner. For example, if many people ask you if you have children. It's a super friendly family place, or
they want to put you on a plane 100% of the time and they're really worried if you do [have kids], says Miklusak.Comfort questionsI asked interviewer about your comfort level with certain factors, note, warns Miklusak. This question is a huge banner, 'Do you think you'll be comfortable here because . . . and then why is something like, Most people are younger than you or This is a
fairly male-oriented sales team, he says. Look for what the interviewer is trying to indicate about culture. This question may reflect a flaw, lack of diversity, or the issue that has been a problem in the past. By keeping an eye out for red flags, you can remain focused on finding a job that will be a good fit for you – and more likely free of unpleasant surprises. Eric Piasecki Although on
a smaller scale (it's only 640 square feet), this Palm Beach from the 1920s 20s it has all the charm of a villa. Designer Mimi McMakin transformed the small space using a relaxing, green and white tropical palette inside and creating a cosy, lush atmosphere in the small courtyard. August 28, 2017 10:45 ET Order Reprints Print Article Getty Images Stock bulls have one more reason
to feel nervous. Investors are constantly taking money out of the market, writes The Wall Street Journal. Investment funds and ETFs that invest in U.S. stocks saw $2.6 billion in net outflots during the week ending Wednesday, according to data from Bank of America Merrill Lynch. This marks the tenth consecutive week that investors have taken money out of these funds, the
longest such tranche in 13 years. Outgoings have totaled $30 billion since the end of June, the data reveals. The S&amp;amp;amp; Reference Index P 500 picked up 9.1 percent in 2017 and closed at 2,443 on Friday, leaving its on-term price-to-earnings ratio well above average. Recent warning signs for stocks include a drop in the number of equities reaching new highs in line
with the broader market, and a drop in Dow transports, which are lagging Dow industrials. Technical factors like these have led some analysts to predict that the market will be lower. If historical precedent is applied, the S&amp;amp;amp; P 500 is set for around a decline of ~4%-5% in the coming month towards 2,300 or less, said Thomas Lee, the managing partner of Fundstrat
Global Advisors, in a Friday note to clients, according to the Journal. An error occurred, try again later. Thanks This article has been posted to Let's face it – no matter how carb conscious you are, sometimes all you want is a great old bowl of spaghetti to twist your fork in. For me, that desire hits at least once a week, so in addition to having to constantly figure out new ways to work
off the extra calories, I'm also always looking for interesting new ways to prepare my pasta solution. Last night I had some sweet Italian turkey sausage in the fridge, so I decided to build my dish around that. I put a large box full of water on the back burner for the pasta, then removed the sausage meat from its carcass and started browning in a large frying pan over medium heat
(a potato mask was useful for breaking the turkey). When the sausage was almost cooked through, I added a little chopped garlic and onion to thinly sliced, then seasoned the mixture with salt, pepper and a good amount of red chili flakes. Once the onions were softened enough, I added some splashes of dry white wine, let it shrink, then add some finely sliced orange pepper and
around 3 cup chicken stock, turned the heat down, and covered the pan while the wheat spaghetti finished cooking. By the time the pasta had reached a perfect al dente, the bell tower pepper was tender, but it still had a good crack at it. I tightened the spaghetti and put it straight into the pan, added a handful of chopped parsley and some freshly grated Parmigiano-Reggiano, and
used two large wooden spoons for mix together. The result was light and tasty, and a welcome change from standard marinara-laden noodles. Next time I think I'll use a short tubular paste like penne or rigatoni - I served my dish family-style, but found that the sausage kept sinking to the bottom of the serving dish and had to be constantly re-tossed. I took a few snapshots of my
creation, but unfortunately, a virus attacked my computer last night before I had a chance to download the images. Instead, here are some pictures of other non-red pasta dishes I found on the Women's Day website (recipes follow below).-Heidi Cho Bow-Tie Pasta with Chorizo and White Bean Tomatoes, Sausage and Arugula Speedy Italian Pasta and Meatballs What's your
favorite way to prepare pasta? Tell me in Comments. This content is created and maintained by a third party, and imported into this page to help users provide their email addresses. You may be able to find more information about this content and similar to piano.io piano.io
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